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MIDAS IT CORPORATE PROFILE

WEB PORITFOLIO

Leading company in We lead South Korea in web business sector in a broad range of web technologies

Online technology such as Web & mobile, media marketing, 3D CG, Digital media, and solution. We aim
to leap into the international market as a company with a global portal brand and
service system.

Leading company in We have obtained the highest level of web technology domestically for Newest web

Online sector trend trend, web standardization, web accessibility certification mark, 3D simulation, etc.

-l

midas nsight

iF award 2017 for Apps, Software

midas Insight was awarded ‘IF award 2017 Communication> Apps, Software award. It was highly
rated for its innovation, aesthetic / design quality and usability from the judges around the world.

WEB PORTFOLIO | THE RIGHT WAY

WEBAWARD
14t WINNER
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é
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The Classic 500 Hotel & Senior House Website

Web Award Top Grand Prize for Hotels Sector It provides
information for future complex cultural residential space & hotels
through refined design contents.

@ vo8u0m
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Winner of Korea Internet Award

Korea Internet Award is a Governmental award,
Awarded to a Select number of Companies, groups
and individuals (15 in total) for their Contribution
to the development of Domestic internet industry
and is regarded as the Most prestigious award in
the Internet business sector

Dongbu Construction | Centreville
Excellence Award in Construction o ' : ; COWOAER .

(2017 Web Awards Korea) i, g

[
POSCO Construction | The shop

Winner of web award Korea 2014 for Contents

| MRS g

Innovation 3 ) g : e POSCO TBC Ja gy
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MIDAS IT CORPORATE PROFILE

WEB PORTFOLIO

DAIWA Korea
DAIWA Korea Brand +
Shoppingmall Website

It strengths the brand image
for phishing, and provides
convenient and positive
experience for the customers

B R W P U SR WO R T B WD

KT | KT Integrated
Recruiting Website

It provides competitive
recruiting solutions

by supporting trendy
and smart systems

WEBAWARD
14t WINNER

Kt recruit

o B

NEW CREATIVE
& GLOBALKT

Dbl Top KT, Crraling rere: vwakery
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WEB PORTFOLIO | THE RIGHT WAY

Mando | Mando footloose Brand Website

Web Award Grand Prize for Leisure and Sports Sector

GS Construction Xi
Brand Website

Web Award Grand Prize
for Construction Sector

Daily Newspaper
E-daily Website

LG Sangnam Library
Website

Web Award Top Grand
Prize for Non-Profit
Organizations

Ramada Plaza Jeju
Hotel Website

Web Award Top Grand
Prize for Hotels Sector

Sejong Pay Website

Web Award Grand Prize
for Financial Sector

KT ESTATE Website

Web Award Grand Prize
for Asset Management
Sector
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RECRUITMENT
SOLUTION FOR
GROWITH

midas Insight

An efficient solution for
optimized recruitment selection
through a merger of recent
advances in web technology and
research in recruitment

inSEED

Combined Capability Test for
Recruitment Selection designed using
neuroscience based
behavioral mechanisms

The recruiting solution business has its ultimate goal of
recruiting talented individuals and handling the recruiting
process in the most efficient way. By recruiting the
appropriate talented individuals, we pursue the growth

and happiness of the organization.
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MIDAS IT CORPORATE PROFILE

midas Insight

Meeting between scientific know how of recruitment and innovative
web technology

midas Insight

midas insight is our recruitment solution based on the newest web technology and
recruitment research to aid high duty efficiency and optimized key talent acquisition.
midas insight helps us to dream of a happier future by assisting development of all
companies within Korea through recruitment of talented people.

Smart solution for increasing duty efficiency

SMART

By identifying more effective methods for the way a human resourcing manager completes
the numerous recruitment related duties, we can provide an environment to concentrate on
duties of high productivity.

Infographic Career Report Recruiting Network System Speed Work System

Quality solution to increase the depth of recruitment

CLASS

This provides a competitive upgrade for any esteemed company to provide in-depth com-
parison and analysis report in real time of statistical information based on the systematic
recruitment strategy and know how for screening results suggested by expert groups.

Infographic Smart Statistic Online Interview Strategy Guide

Solution to increase recruitment brand value

STYLE

Maintaining customer’s characteristic recruitment style yet effortlessly implementing midas
insight’s rationality for an establishment of a competitive recruitment brand.

Recruitment Homepage Web Stylist Customized System

RECRUITMENT SOLUTION BUSINESS | THE RIGHT WAY

INSEED

Integrated competency test designed by the performance action
mechanism based on neuroscience

inSEED

Human brain has evolved to be effective and efficient in solving a variety of problems
we may face. Thus, to recruit result and development orientated individuals, we must
base recruitment on the operating mechanism of a brain. inSEED has been designed
to incorporate ‘Human performance behavior Mechanism’ by combining neural,
psychological, and biological research of the brain.

Selection tool based on neuroscience

Performance capability Growth potential
Strategic thinking ‘ Passion Value ‘ Relationship ‘ Trust

!

Result-oriented Value-based Reward-centered Self-awareness, Psychological system, Behavioral 9 <
control decision making approach self-regulation empathy ability approach system
Dorsolateral Orbitofrontal Dopamine Ventrolateral Dorsomedial Limbic system,
prefrontal cortex cortex(OFC) pathway prefrontal cortex Prefrontal dopamine pathway
(dIPFC, dmPFC) (VIPFC) Cortex(dmPFC)
| | | | .
o 9 9 e e 6 Core competence based on brain neuroscience

Composition of inSEED iNSEED is composed of SEED-a for measuring organizational compatibility and development
potential, and SEED-b for assessment of performance related attitude and ability.

SEED-0 SEED-B

Organizational Development Performance Performance
compatibility capability attitude capability
N : Assimilation Trust Worth Relati Passi
eurosis ability rus or elation assion Curiosity Self-check Association Categorization
Anxiety Hostility Active Responsibility Respect Confidence
Perseverance Purpose orientated Language Visual imagery
Depressive Negativity Initiative Sincerity Attraction Tenacity
n Rational decision Planning and
Stress Impulsivity Positivity Honesty Receptiveness Azr:gi;;o;nt making execution Acceptance Logical thinking

SEED-a assesses an applicant’s compatibility with the company and the potential
for development. An organizational compatibility is a measurement of an in-
dividual's characteristics for impeding organizational synergy, and development
potential is an assessment an individual’'s and an organization’s ability to draw
on their dormant capabilities for performance and development

SEED-B assesses an applicant’s performance related attitude and abilities. The
assessment considers both attitude (incognitive) and ability (cognitive) required
for increasing performance. These core competences have a direct effect on
performance and has been derived from neuroscientific mechanisms.

299 questions 40 minutes

219 questions 100 minutes
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WE WILL

The right path to happiness, we are there.

“How can more people be happy?” We are made up of
the people who hold this question close to heart. Just
like our life’s goal is happiness, management’s goal is To
nurture people to create a happier world. MIDAS IT’s core
principles are to pursue happiness, reward, and sharing.
These three core principles are the reason for MIDAS IT’s
existence, identity, and the most valued principles.

Therefore, all member’s happiness and happiness of the
whole world through our technology is what we pursue

as our ultimate aim at MIDAS IT.
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PHILOSOPRHY

The management objective of MIDAS IT is to follow the natural grains
of nature to nurture talent, and Provide the right motivation for self-
motivated and voluntary actions To unearth the true value of every
individual to increase the happiness of the members, the organization,
and the society around us.

L R e 2 970 KK
INTE R AR S
\

Management that pursues Human Happiness through
Scientific Understanding of Human Nature & Natural Laws

Humanistic Ideology of Naturalism is
The future of South Korea responsible for providing rational management ideology, culture, and
methodology for small to medium sized companies to nurture talent and help grow their businesses.

It is the

We understand
human identity and
the order of nature

through the
natural science.

[

management that
helps the happiness
of the human being
and the world
based on the
human nature.

The MIDAS Faith

The tree was but a seed before the
tree it became And the forest but a tree until

more seeds it sowed.

The forest in time shall swell

to a mountain full of life

teeming with flowers of talent that
profusely thrive And bear copious
fruits to enrich the natural realm,
Unfolding nature’s love with
fresh air and benign shades.

As such mountains connect and

amount to ranges, the spirit of

altruism shall carry on along the ridges.

Visible life is finite,
but invisible faith is an infinite

power that never fades.

MIDAS IT holds honor in esteem
with perpetual passion and
moves ever-onward with

a compass of core values.
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NATURALISTIC
MANAGEMENT

PHILOSOPHY | THE RIGHT WAY

HUMANISTIC
MANAGEMENT

Scientific management for maximized effect and
efficiency of outcome

If management is an applied action at present for a desirable
future, then science is the study of revealing the cause and the
result of natural phenomena. Naturalistic management applies
scientific interactive relations to management as a management
ideology for assisting in production of desirable results.

The key to management is people. Thus, scientific management
requires rational understanding of human science as a prerequisite.
Naturalistic management amasses a wide range of subjects such
as biology, neuroscience, and psychology to gain an understanding
of human identity for application to management activities.

MIDAS IT

x 7.5 growth

South Korean
GDP

x 1.97 growth

Construction
Industry

x =0.25 growth

MIDAS : Domestic GDP : Construction Market Growth Rate
B MIDAS IT sales growth rate B GDP growth rate I Construction market growth rate

7.5

-0.01

-0.18

-0.25

2002 2004 2006

2008

2010

2012

Maximization of total happiness of the people and
the world through management

People ultimately desire happiness. Thus, we are all managers of
happiness. Individuals through personal life management, and

companies through results management, we are all in pursuit of Graduate
happiness. Applicants above
10,000

Everyone has the right to pursue happiness. Likewise, humanistic
management places people as the objective In pursuit of nurturing

talent rather than profit. Following the natural grains of nature
to nurture happiness of individuals to contribute to a happier
world, that is the aim of humanistic management.

Approx x20 growth in staff members

B Domestic staff B International staff

593

2000 2002 2004 2006 2008 2010 2012 2014

091




MIDAS IT CORPORATE PROFILE CORE VALUES | THE RIGHT WAY

CORE VALUES

= Company that works towards
a p p I n eSS ° a better today, and an even

better tomorrow

All members as one through respect
and trust, We work tirelessly to increase
the quality of life we enjoy now and for

REWARD a stable future.

Happy MIDAS Day MIDAS IT provides an annual event for all members to solidify teamwork. We push
for progress and growth with a belief in the fact that one plus one is more
than two.

HAPPINESS MIDAS Sales Festival Members feel the sense of happiness by being able to support each other and
The Life of Self-actualization development. Recognition and respect for each and every individual provides

Happiness as defined by MIDAS IT is manifesting the full potentials of the self and the joy, gives energy to the organization, and make the world happy.

organization. MIDAS IT provides all staff members the opportunity for professional and
personal growth aligned with the growth of the company oriented toward the

betterment of mankind.

REWARD
The Life of Achievement

The life of a technologist is intrinsically rewarding. The sense of achievement in
developing cutting-edge technology and the sense of fulfillment in seeing clients and
people benefit from its application drive the technologist’s life to higher aim and social

success.

SHARING

The Life of Compassion

Sharing is the act of returning the fruits of one’s earnest labor to the world in need.
MIDAS IT believes our talents and abilities are not inherently our own but briefly entrusted
to our jurisdiction by the nature and the society. Hence, sharing is not only a virtue but an
obligation that completes our reason for being.

092 093 ——
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MIDAS IT CORPORATE PROFILE

Rewa rd Best reward for work is ‘worth’
® When valuable contribution to the

world is made, people feel sense

of worth. Members of MIDAS holds

worth to enlightening the world with
the best technology.

MIDAS Advanced Strategic ———— MIDAS IT provides solution needed by the humanity for the development of

Sales by Marketing the society. Large scale seminars to transfer high standard of technology to the
world. We feel sense of worth by transferring our technology to our precious
customers.

Social Contribution
Activities

CORE VALUES | THE RIGHT WAY

Creating a beautiful
world by sharing

Creating a beautiful and warm world
by returning to the world those that we
have receive from the world. Sharing is
the reality of open love and the genuine
completeness of our existence.

We have the deepest regards for the lives of ourselves and our family, and
respect and trust for those around us. MIDAS IT communicates with the world
and contributes towards collective growth through a variety of support and
volunteering activities.




MIDAS IT CORPORATE PROFILE

PRACTICE OF SHARING

DAY

Good Attendance Charity
$10 donation per person to
community welfare centers

Breakfast of Love

$1 saved per every breakfast
on the company’s expense to
donate briquettes to
underprivileged neighbors

MONTH

MIDAS Love Day

Fund raised from the Secret Chef
event used to prepare and deliver
boxed supper to local solitary
senior citizens

Last Digit Savings

Donating by choice the last digit
of the monthly salary to sponsor
vaccine and mosquito nets for
the children of Africa

Homeless shelter

Free meal service

YEAR
Sharing Point

Sponsoring wells for India projects

Marathon of Love (1km = $1)
Supporting rare and obstinate

disease hildren of low-income families

Rice Wreaths
Donated to food service centers
for the homeless

Blood donation

Picnic

Improving residential environment
MIDAS sharing shop

We strive to minimize the sufferings of the greatest number

of neighbors, which are directly related to human survival.

Life Saving

Digging Wells

With the sharing point collected by company members’ sharing activities, we establish
wells and water pumps in Indian villages to supply safe drinking water to Dalits (Untouchable)
in India who have to walk three hours a day to secure drinking water.

Supplying Vaccines

About 6 million lives of children are lost in developing countries due to contagiousdiseases.
Simple supply of vaccines can save countless number of lives. MIDAS IT prevents contagious
diseases of global children such as cholera or polio, by conducting last-digit saving of
monthly salaries.

Supplying Mosquito Nets

Setting up insecticide-treated mosquito nets can prevent more than 90% of malaria which
is the leading cause of infant mortality in Africa. We participate in extermination of
malaria by sponsoring mosquito nets. MIDAS IT protects the infant lives threatened by
malaria by conducting last-digit saving of monthly salaries.

Medical Aid

* Helping Patients with Incurable Diseases
We sponsor medical fees and rehabilitation expenses of patients with incurable diseases
so that they would not give up on receiving treatment due to financial difficulties. The
patients are suffering from incurable diseases such as Parkinson’s disease, biliary atresia
or Noonan syndrome whose cure as well as the cause of disease is undeveloped.

Funding the Surgery of Low-income Children with Disability

We prevent the aggravation of disability and support rehabilitation process by funding
the surgery of low-income children suffering from congenital facial malformation. MIDAS IT
enhances physical strength of company members by running a marathon and sponsors the
children suffering from disability.

Meal Support

MIDAS LOVE DAY - Sharing the Packed Meal of Love

Every first Friday of the month (MIDAS LOVE DAY), MIDAS members provide special meals
to senior people living alone who may skip meals due to financial difficulty oruneasy physical
movement.

Volunteering in Cafeteria

We prepare meals in soup kitchens every first Saturday to prevent starvation of the
isolated neighbors. For senior people, meals are served in SUJUNG Senior Welfare Center
and for homeless people, meals are prepared in Anna’s House.

CORE VALUES | THE RIGHT WAY

Since our abilities belong
to the world,

We must return

the benefit we

gained from
the world.

Since our resources are
limited,

We must minimize
the suffering of
the greatest
number of people.

Since it is not a special thing
to help troubled neighbors,

We must make it
a daily habit to help
our neighbors.

We strive to realize the true value of building a world where

everyone lives together.

Establishing a Stable Living Environment

Sharing Briquettes of Love

About 1dollar($) is saved per every breakfast on the company’s expense to donate briquettes
to underprivileged neighbors who desperately need them to get through cold winter.

Habitat

For neighbors suffering from poor living environment, we build houses by cementing and
nailing the wall by ourselves. With Habitat, we can provide comfortable homes to those
troubled neighbors.

Improving the Living Environment

We improve the poor living environment of low-income senior citizens in Seongnam area,
who are unable to move freely. We paper the room, change the floor paper and clean the
whole house by ourselves in order to establish stable living environment for senior citizens.

Other Activities

Blood Donation

We participate in blood donation to save neighbors suffering from lack of blood.

Sentimental / living environment Care for the Elderly

We pay a regular visit to elderly nursing homes in Seongnam area and keep company of
theagedpeople with dementiaortakeafriendly walk withthem. By conducting sentimental
care and indoor-outdoor cleaning, we are making effort to establish stable and pleasant
living environment for the elderly.

MIDAS Sharing Market, Clothes Sharing of Love

At the end of each year, MIDAS Sharing Market and Clothes Sharing of Love are held for all
the company membersto participate. With the profit gained from selling the donated home
appliances and toys, we support the heating bills of troubled neighbors. Donated men’s
clothing is given to the homeless people to get through a warm winter.

Good Attendance Charity

Good attendance teams which have kept prompt arrival times are selected every half a year
to collect 1dollar($) per team member for each month. We sponsor meals of senior citizens
and the homeless under the name of the good attendance team.

Rice Sharing of Love, Rice Wreaths

Instead of flower baskets which are sent to company members on anniversaries and special
occasions, 10 kg of rice is shared with the neighbors in need.
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MIDAS IT CORPORATE PROFILE GLOBAL NETWORK | THE RIGHT WAY

GLOBAL

Sweden Kunming
N E T WO R K Czech Republic Chengdu
Poland Xian
Turkey Guangzhou
UK (London) Russia (Moscow) Wuhan
USA (New York) Spain Nanjing

Shanghai

Shenyang

MIDAS software is distributed over 110 countries through 9 overseas
corporate offices and 35 regional business partners around the world.

India (Mumbai)

Iran

Regional Headquarters Branch Offices

UAE (Dubai)

¥

Saudi Arabia
Eieees JAPAN (Tokyo)
South Africa Malaysia
MIDAS IT
Slovenia Thailand Korea (Seoul)
Italy Singapore Australia
Nigeria Shijiazhuang Philippines (Manila)
Ghana Indonesia Taiwan (Taipei)
Mexico Algeria China (Beijing) Fuzhou
Distribution Partners Countries
Headquarters Regional Headquarters Branch Offices Distribution Partners

—— 100 101




MIDAS IT CORPORATE PROFILE

HISTORY

MIDAS IT has been striving since 1989 for our technology to advance
and to obtain technological independence.

CERTIFICATIONS

2001/2013

2002

2002

2004

2004 /2008

2005

MIDAS IT has been evaluated as a medium-size enterprise where leads innovative

technology in IT field and is rated as the best company in construction IT area.

Won a ‘Jang young sil award’ by the Korea Industrial
technology promotion association

Won a grand prize of venture business by the
Ministry of Commerce

Acquired ISO9001 Certification in quality management
system construction

Acquired 1ISO14001 Certification in environment
management system

Won a grand prize of Korean S/W by the ministry of
information and communication

Won a grand prize of Digital Innovation

Selected the first-class in merchandise in the world
by the Ministry of Knowledge Economy

Won a business innovation award for small businesses /
The first prize by the Ministry of Commerce

Certified as a New Electronic Technology(NET) by
Ministry of Science and Technology

Won an Industry Service Medal at the New Technology
competition by the Ministry of Knowledge Economy

Selected as one of the WORLD CLASS 300
enterprises by the Ministry of Knowledge Economy

Selected as 3" project advocate of WBS
(World Best Software)

KEY PARTNERS

Won a ‘Jang young sil award’ (midas eGen)

Won a WBS Minister prize by the Ministry of future
creation science

Winner of Web Award Korea 2014 for contents
innovation

Winner of Web Award Korea 2015 for hotel sector,
webzine sector, and leisure/sports sector

Winner of web award for recruitment sector
(midas Insight)

Winner of internet eco award for Ul/UX sector
(midas Insight)

Selected as the overseeing organization of the GCS
project by the Ministry of Science, ICT, and Future
Planning

Selected as overseeing organization of the Industrial
Technology Innovation Plan by the Ministry of Trade,
Industry, and Energy

Winner of Web Award Korea 2016 for nonprofit
organization sector, and leisure/sports sector

Winner of internet eco award for HRD sector
(midas inSEED)

Winner of iF Design Award for App/software in
Communication (midas Insight)
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SIS,

The MIDAS story begins,

2000. 09

Establishment of

MIDAS IT

(MIDAS Information
Technology Co, Ltd.)

1989

1989. 10

Begun MIDAS
special group in
POSCO group
and MIDAS
development

2000

2001

2001. 02
midas Gen

began in the
United States

(Bentley Systems)

2001. 09

2002. 03

Initiated the
construction field
in Japan (signed
a contract and
established a
strategic alliance
with KKC)

2002. 1

Established

a corporation in China
(Beijing, MIDAS
Technology Co., Ltd.)

2002

2003

2003. 01

Established a
corporation in
the United States
(New York,
MIDASoft Inc.)

Start of structural

engineering
business

2004. 03

Entered the field of civil
engineering in Japan
(signed a contract and
established a strategic
alliance with CRC)

2004. 06

Entered the geotechnical
field in Japan (signed a
contract and established
a strategic alliance with
CRO)

2004

2005

2005. 04

Established
branch in
Shanghai, China

2006. 07

Entered the detailed
analysis field in Japan
(signed a contract and
established a strategic
alliance with JTS)

2006

2007

2007. 03

Established
Guangzhou /
Chengdu
branch in China

2008. 01

Start of plant
engineering business

2008. 04

Established

a corporation in India
(Mumbai, MIDAS
R&D Centre India
Pvt, Ltd.)

2008. 05

Entered the
mechanical in Japan
(signed a contract and
established a strategic
alliance with KKE)

2008. 08

Established a
corporation in Japan
(Tokyo, MIDAS IT
JAPAN)

2008

2012. 03

Entered the
construction

2010. 01 field in the
Entered the Czech Republic
construction / (Idearrs)

Civil engineering

field in Spain 2012. 06

Entered the
construction
field in Sweden
(FEM Comp) and
mechanical field
in the Republic
of South Africa
(Excellution)

(signed a contract
and established a
strategic alliance
with Simulsoft)

2010. 06

Entered the Civil
engineering /
geotechnical
engineering field in 2012. 07
Turkey (signed Signed a

a contract and contract with a
established a mechanical field
strategic alliance corporation in
with MIDAS GR) Malaysia (Numit)

2010 2012

2009 2011

2009. 02
Start of applied

2011. 08

Provision of vertical member

analysis shortening measurement

(specialized analysis)

analysis services for the second
Lotte World (123 stories as the
highest building in South Korea)

2011. 09

Provision of structural analysis
and design services for nuclear
APR+ turbine structure, and
SC module and combined
module (nuclear sector)

2011. 09

Entered the construction / Civil
engineering / geotechnical
field in Indonesia (signed a
contract and established

a strategic alliance with PAF)

2011. N

Entered the construction /
Civil engineering / geotech-
nical field in Mexico (signed
a contract and established a
strategic alliance with BBI)

2012. 08

Signed a
contact with a
mechanical field
corporation in
Indonesia (SDP)

2012. 09

Entered the
construction field in
Ghana (Associate
Consulting)

Signed a contract
with mechanical field
corporations in India
(IKSC, Shirish) /
Turkey (Onatus)

2012.10

Signed a contract
with mechanical field
corporations in India
(Operisoft, Allied)

2013

2013. 01
Established a
corporation in
England

(London, MIDAS IT
(UK) Limited)

2013. 01

Start of MHS
(Material
Handling System)
engineering
business

2013. 03

Signed a contract
with mechanical
field corporations

in Italy (eFem),
Thailand (CAD Inno)

2012. 1

Entered the construction

field in Algeria
(PEP Engineering)
Signed a contract

with a mechanical field

corporation in
Hong Kong (CVCL)

2012.12

Entered the construction

field in Nigeria
(Fazsal Nigeria) /
Thailand (Urbantec)
Signed a contract
with the mechanical
field corporations in
Indonesia (3DISC),

Thailand (CADINNo) /

Malaysia (RTSS) /
Italy (eFem) /
England (Intrinsys) /
India (Shirish, Allied)

2013. 06

Signed a contract
with mechanical field

corporations in Vietnam
(AES), Pakistan (Vigeo),

Israel (CaDCaM)

2013. 10
Established a
corporation in
Russia (Moscow)

2016. 04

Following agreement on the
SW Computing industry

source technology
development project

(GCS, Global Creative SW)
organized by Ministry of Science,
ICT and Future Planning

2016. 05

Following agreement on
the Industrial Technology
Innovation Promotion
Project organized by
Ministry of Trade, Industry

and Energy

2016. 07

Release of midas inSEED
2014. 03 2016. 10
Established a branch Release of midas nGen
in Singapore (international version)

2014 2016

2015 2017

2015. 07 2017. 03

Release of Release of
midas Insight midas MeshFree

2015. 08

Opening of Dubai
branch office

2015. 08
Opening of
temporary Philippines
branch office

2015. 09

MIDAS and
National University
of Singapore

MOU signing

2015. 1

Release of
midas Foundation

HISTORY | THE RIGHT WAY

2020

And our growth continues.
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